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Introduction 

 

 

The Guide to Organizing “Disciplinary Camp for Guaranteed Career Placement” is a part of 

innovative student development project which particularly focuses on self-discipline and life skills.  

These are personality traits required not only by society and nation, but also by the enterprises and 

workplace in which students are placed to undertake their tasks and duties. 

 

So far Phraramhok Technological College has affirmed the importance of student development with 

regard to career path and desired personality traits. We provide multiple options and behavior 

guidance comparable to student standards of conduct. As a result, our student qualities are accepted 

in a certain extent.  

 

To promote the implementation of practices, we create a discipline-based development plan, 

“Disciplinary Camp for Guaranteed Career Placement” This manual is intended to be a handy 

reference, to guide the work of all those concerned so project activities are carried out towards 

achieving the objectives. 

   

I am deeply indebted to the manual working team and Ajarn Chadjane Thaithae, former educational 

supervisor, Specialist from Office of The Basic Education Commission. She provided expert advice 

and helpful suggestions for improving student performance. I do hope this manual will be of use to 

those responsible for the operations   and all people who are interested.  

 

       

      Dr. Pornlert  Saengkawelert    

                Beloved Educator, Bangkok 
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Rationale 

 

 A core duty of academic institutions is to develop young people in accordance with 

the goals and objectives of the National Education Action Plan. With regard to the vocational 

education scheme, an objective is to produce quality manpower with a clear career path as to 

support national competitiveness. Individual competencies and skills should be approved and 

entrepreneurship skills should be promoted. The aims of vocational education system are 

career readiness, a sense of personal well-being and life satisfaction among young graduates.  

Phraramhok Technological College has developed curriculum in response to the country 

development and to catch up with other nations. With a condition to promote potential of 

young people within specified time, i.e. demand of qualified employees, a key component for 

enhanced service and manufacturing capacity.  The mentioned quality refers to a positive 

behavior, precisely students' self-discipline. Since the establishment of Phraramhok 

Technological College in 1983, the institution determined the policy:  

"To provide different fields of study so students has professional knowledge and skills and 

then become respectable citizens." 

In order to enhance career opportunities, we aim at improving self-discipline. 

"Students are equipped with self-discipline, cognitive abilities and professional skills to 

thrive in future careers" 

To implement the action plan, the Rama VI Tech Model was created.  

- quality students with knowledge and professional skills 

- quality teachers-- academic knowledge -- techniques--good behavior 

- administrators--  direct activities -- supportive environment--good management 

practices 

The diagram shows the model of personal development emphasizing self-discipline, as it results in 

career opportunities by oneself. Therefore students who completed the program are expected to be 

able to take responsibilities towards themselves, their families and society at large.  

Self-discipline refers to the ability to regulate one's emotions, thoughts, and behavior. The capacity 

allows us to pursue standards and rules and resist temptations. 

Components of self-discipline: 

1) responsibility 

2) self confidence 

3) punctuality 

4) leadership 

5) honesty with oneself and others 
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Innovative Solutions   

Innovative Solutions for enhancing self-discipline is organizing a development campaign; herby we 

establish a project “Disciplinary Camp for Guaranteed Career Placement” and appropriate activities 

for promoting self-discipline among students. 

On the earliest day of Enrollment College regulation and guidelines regarding student conduct are 

released to regulate behavior. 

Pharamhok Technological College policies:  

Student are not allowed to get involved in fighting or promoting fighting against those from other 

schools. Before- and after-school supervision takes place through teachers-in-charge to prevent the 

problems of aggression and violence across risky points around school environments. 

Any student involved in the fights and those who encourage or participate in mob fights shall be 

subject to immediate disciplinary action. 

Every morning after students to gather for prayer at school flag poles, principal or teachers introduce 

guidelines on regulations and various aspects of morality, including staying calm when provoked 

from other students and avoid school fights. After school they should come home .to prevent 

violence. In general, the students of  Pharamhok Technological College agree to abide by the rules 

and regulations as they are made aware that  formal disciplinary action, i.e. immediate termination of 

student status  will be taken against those who are found responsible for violations. 

Policies for preventive and corrective maintenance: 

1. Violence prevention in the College 

2. Violence Prevention beyond College property 

1. Violence prevention in the College 

 

1.1 An administrator or Managing Director Dr. Pornlert Saengkawelert has a responsibility to protect 

students from risks. The supervision teacher stays at the school gate (06.00 am-07.00 am). Three 

other teachers- in- charge check whether students carry concealed weapons. In case of violation, the 

case will be maintained in student violation record system along with warning and parental 

notification. For more severe violations committed, a meeting will be held for formal disciplinary 

process. 

The 3 teachers conduct their duties until 7.50 am (flagpole time), advisors are required to supervise 

students lining up in front of the flag pole. Another teacher stays at the College front gate to check 

that everything is alright during flag line time (8.00 am) and the academic supervision continues 

until 4.30 pm. 
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1.2 The teachers have a duty of supervising the students throughout the premises.  The supervision 

(07.00 am -2.35 pm) covers all levels of the school buildings, toilet facilities and canteens.  Students 

are responsible for understanding and abiding by the Code of Conduct.  

1.3 During flag hoisting ceremony every morning, students in line are under the supervision of their 

advisor. The Managing Director tells students how to behave, reminding them of   the expected 

behavior, discipline and student responsibilities. Students must be aware that late arrival can disrupt 

the flow of a lecture and distract others, thus students being late to class will get in trouble.  More 

than 8-times late will lead to a deduction in all course marks, excepting the examination scores. The 

strategy aims to improve student’s self-discipline for future well-being and flourishing of our 

College students. 

1.4 Students are required to line up in order before entering and exiting the classroom. 

1.5 During a lesson, students need to ask for permission from the teacher to go to the restroom.  A 

permission card must be granted; each time only one student is allowed to go to the toilet so it 

becomes less disruptive to the entire class.   Any breach of regulations will result in the 5- behavior 

point deduction per occurrence. Supervision of instruction is regularly carried out by administrators.    

1.6 During 9.50 am -10.00 am. , all students are required to meet with their advisor. The advisor give 

important information obtained from   academic administrators   for a better understanding of the 

framework. Students who fail to be punctual will result in further penalty for late attendance.   The 

importance of accountability and punctuality attributes is accentuated to prepare students for 

relational professions. 

Other activities are released to reduce student stress, including broadcasting  movies in the canteen 

during school lunch, introducing documentary films, entertaining music during morning line-up and 

lunch break,  setting recreational facilities, organizing  annual football tournaments where winners 

receive trophies, prize money and medals. Academic outstanding students with good behavior are 

awarded scholarships. Students who were fortunate enough to have received awards turn out to be 

happy scholarship recipients. 

2.  Violence prevention outside the College 

2.1 Teachers supervising student affairs monitor commuting routes and particular areas to make sure 

students commute safely each day. Writing an incident reports is standard practice and a daily report 

must be submitted to the Director irrespective of whether the accident has occurred. 

2.2 In the last class session (2.35 pm), the teachers of the last session and teachers-in-charge will be 

responsible for monitoring   students at designated bus stops to ensure safety in   transportation. A 

daily report must be submitted to the College Director. 

2.3 Teachers are assigned to monitor students in dangerous locations to check if students go   home 

straight. Then a written record is submitted to the Director. Since the College establishment in 1984, 
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teachers in charge of safety monitoring are assigned both morning and afternoon duties. The College 

offers teacher staff the compensation in this situation. 

2.4 The College puts efforts to prevent school violence by signing MOU, hosting meetings and 

establishing official partnerships with neighboring institutions; discussing with parent organization 

to find solutions, and coordinating with other Colleges after school hour to prevent fighting and 

violence. 

2.5 Students are selected to attend activities with the parent entity or other organizations where Anti-

Violence Programs are released, such as the Forest Planting Project, skills excellence competition, 

sport tournaments and the ceremony of paying respect to teachers. 

2.6 Guest lecturers are invited for knowledge delivery in different topics including juvenile justice 

system to increase awareness of the outcomes of the youth's alleged misconduct and punishment. 

To support the project and to build trust with students, Phraramhok Technological College entered 

into the Memorandum of Understanding (MOU) with many entities. The formal arrangement for 

cooperation leads to meetings for curriculum and personal development, so students possess 

professional skills and competencies that meet enterprise demands. 

Partner corporations: 

1. Benz Nakhon-Inn Service  Co., Ltd. 

2. Siam Praram 5 Co., Ltd. 

3. Mitsu Bangkok 2009 Co., Ltd. , Tiwanon 

4. Toyota Nonthaburi Group (Headquarter)  

5. HCN Honda Automobile Co., Ltd . 

6. CP Retailink Co., Ltd. 

7. Sil Udom Nava Electric Supply Co., Ltd. 

8. First Pacific Harrison Co., Ltd. 

9. First Pacific Harrison Co., Ltd. 

10. The Minor Food Group Public Co., Ltd. 

Entrepreneurs brainstorm and confirm their idea on a trait they value most. They determine that ideal 

employees should share this common trait, "self-discipline". After analysis, we created a project plan 

and developed behavior assessment measures for students attending “Disciplinary Camp for 

Guaranteed Career Placement” 

“Disciplinary Camp for Guaranteed Career Placement” 

The Camp Project refers to indoor and outdoor activities for the target group. Students who 

participate in extracurricular activities are expected to show significant improvement in skills and 

attitudes. 

Camp Project beneficiaries and target population:   

The project to improve self- discipline is designed for 100 student participants. 

Objectives:   

Upon completion of the project, participants will be able to: 



8 
 

1. acknowledge the importance of self-discipline  

2. determine the means to build self-discipline 

3. possess this important trait in a satisfactory level. 

Detailed information 

1. Self-discipline, meaning, components and guidance 

2. Life skills, meaning, and development guidelines 

3. Eight human virtues, meaning, virtue ethics and  means that guide ethical action 

4. Emotional Quotient (EQ) development.  Emotional Intelligence (EI or EQ ) can be defined as 

the ability to understand, manage emotions that help us succeed at work, personal life and in 

relationships 

5. Well Planned is Half Done: The scope of project management involves cost estimation and 

household management 

6. Human Relations: human relations in the workplace, meaning, maintaining and enhancing 

and healthy relationships in the workplace. 

List of activities 

1. self-assessment prior to attending 

2. learning procedure (10 topics) 

2.1. guest lecturing 

2.2. studying video footage 

2.3. join camp activities, assessment in different stages: pre-assessment,  post-assessment  and 

assessment during activities 

3. Eight strategies to unlock self-discipline, you should 

1. set goals 

2. improve focus and concentration 

3. set priorities 

4. have adequate relaxation  

5. eat healthy and exercise   

6. complete household chores like cleaning, washing dishes, taking out trash; and being an early 

bird 

7. fulfill your resolutions 

8. reward yourself for completing a task 

4.  Self-assessment after participating in any activities 

Assessment 

1. self-assessment before and after tasks 

2. pre-assessment before every new module of learning activity 
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Camp management 

 

Discipline camp management refers to standardized coordination mechanisms from planning and 

execution. 

Procedure: 

1. planning,  determining overall objectives, reviewing content and  learning objectives, gathering 

data to develop a handbook 

2. operation 

2.1. opening 

2.2. orientation 

3. icebreaking activities   

4. self-assessment prior to joining activities 

5. learning activities in each module 

6. post assessment 

7. closing 

Key persons for camp coordination and camp management 

1. Camp Manager, primarily in charge of project administration should possess notable skills 

1.1. management and leadership skills, responsibilities, detail-oriented person 

1.2. human relations skills for effective coordination 

1.3. effective problem solving and decision making skills 

1.4. constantly seeking self-improvement 

1.5. being a role model for students 

2. Mentor is responsible for assisting participants, providing on-going support. An appropriate ratio 

of students per dedicated mentor would be assigned. Mentor are expected to: 

2.1. supervise and actively participate with groups of campers, ensure camp safety and security, 

deal with campers, assist   with student evaluation and  completing  reports as needed  

2.2. participate with groups of campers in a variety of activities, stimulate and encourage youth 

participation in order that they can develop their skills and achieve professional goals 

2.3. enforce overall management policies; evaluate the process and assess the outcomes 

Eligibility requirements of prospective mentors  

1. a good  role model   

2. encouraging, supportive personality, friendly; good   coordination skills  

3. socialization skills, good relationships with camp members 

4. intelligence and emotional intelligence competency 

5. ability to foster  long-term self-development of himself  

3. Instructor is a person having a particular area of knowledge, devoting efforts to transfer relevant 

knowledge to individual campers in order to accomplish the project objective. 
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4. Support team is pre-assigned team to do specific tasks to facilitate a   camp program including 

ambulance and pre-hospital services,   transportation, food supply. 

5. Camp population are designated by camp manager and team. 

Camp Administration 

1. Staff gather for daily meeting to for performance assessment and preparation for the 

following day activities 

2. Running during-day meetings for urgent problem solving or decision making 

3. Conduct various activities such as creative along with  impressive and  stunning activities 

 

Detailed information about activities 

Ice breaking 

The activity help members to build interpersonal relationships; get students to talk and listen to each 

other; and bridge gaps between participants 

Camp Guidelines and Code of Conduct 

1. Punctuality 

2. Activity participation 

3. Abiding by the camp dress code; conforming to regulations 

4. Being aware of acceptable social manners; valuing politeness and courtesy. 

5. Respect for individual rights 

6. Get students off  their phones during activities 

7. Adherence to safety practices and applicable safety regulations 

Self-Discipline 

This attribute is the ability to regulate one's emotions, thoughts, and behavior in order to follow 

social norms, stay on the right track and avoid deviant behavior irrespective of the temptations. 

Components of self-discipline 

1. Personal accountability 

2. Self-confidence 

3. Punctuality 

4. Leadership 

5. Self-honesty and honesty with others 

Life skills refer to the skills you need to make the most out of life. They are abilities for adaptive 

behavior that enable people to deal effectively with the challenges of life. Besides they are abilities 

to develop possible solution paths, and take the appropriate course of action for current and future 

challenges. 

Life Skills are formed from: 

1. Informal acquisition of skills from nurturing relationships between children and their parents 
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2. Formal learning where learners acquire from training approach and life-skill based activities 

that promote discussion; group practice and Reflect-Connect-Apply approach that facilitates 

reflective thinking and applies what they have learnt to their daily lives.  

Essential Components of life skills 

1. Recognition of self-worth and the value of others 

2. Critical thinking, creative problem solving techniques 

3. Coping with stress and negative emotions 

4. Positive interpersonal relationships 

Eight basic virtues to instill deeply in ourselves 

According to the Ministry of Education, 8 fundamental moral virtues to instill   in ourselves for a 

successful future consist of: 

1. Determination, diligence  and perseverance, capacity to make insights and solve new 

problems 

2. Saving-oriented virtue and temperance 

3. Trustworthiness 

4. Self-discipline; behavior be governed by principles and values, performing according to   

norms and standards 

5. Showing deference, politeness and consideration  

6. Good hygiene and sanitation for protecting health and well-being 

7. Unity, which helps us work and live together, accomplish more together 

8. Courtesy and kindness;  considerate behavior   

Emotional Quotient  

Emotional Quotient (EQ) is the capability of individuals to recognize their own emotions and those 

of others; discern between different feelings; ability to read other people's signals and react 

appropriately to them; ability to understand, use, and manage your own emotions in positive ways; 

empathizing with others; Social awareness. It helps us attain happiness and success in lives and 

careers. 

Multidimensional Emotional Intelligence Assessment: 

Integrity 

1. Self-restraint exercised over one's own desires 

2. Compassion 

3. Accountability 

Mastery 

4. Self-motivation 

5. Problem solving skills 

6. Interpersonal skills 

 

Contentment 
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7. Take pride in oneself 

8. Self-contentment   

9. Living a contented life 

 

 

Activity Schedule 

 

Day 8.30 - 9.30 am 9.45 - 12.00  

L
u
n
ch

 

1.30-2.45 pm 3.00-4.00 pm 

1 Opening - Orientation 

- Ice breaking 

Self-Discipline Self-Discipline 

2 Self-Discipline Self-Discipline 

 

Life Skills Life Skills 

3 Life Skills Life Skills 

 

The 8 Virtues The 8 Virtues 

4 EQ EQ Interpersonal Skills Interpersonal 

Skills 

5 Well Planned is 

Half Done 

Well Planned is Half 

Done 

Well Planned is 

Half Done 

Well Planned 

is Half Done 

6 Assessment Closing  
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Project Committee 

 

Project Advisory Committee 

 

1. Dr. Pornlert  Saengkawelert  Beloved Educator/ Managing Director 

2. Ajarn Chadjane  Thaithae  Former Educational Supervisor, Specialist   

      Office of the Basic Education Commission  

3. Mr. Suttipun   Sangkawelert   Deputy Director 

4. Mr. Nuntapon  Sangkawelert  Academic Advisor 

5. Mr. Sompong Suatou   Authorized Advisor 

 

 

Manuscript 

1. Mr.   Amporn  Phooaree  Assistant Director, Academic Affairs 

2. Mr.   Thavorn Gosin   Assistant Director, Student Affairs Development 

3. Mr.   Saner  Petchpaesri  Assistant Director, Resource Management 

4. Mrs. Jumnian Samakkarn  Assistant Director, Planning and Cooperation 

 

 

Publishing 

1. Ms. Nopparat Lakul   Academic Administrative Officer 

2. Mr. Tanakorn  Songprasit  Academic Administrative Officer 

 

 

Artwork 

1. Ms. Phannarai Sutthakorn   Head of Public Relations 

2. Ms. Nopparat Lakul   Academic Administrative Officer 

 

 

Editor 

1. Ajarn Chadjane  Thaithae  Former Educational Supervisor, Specialist  

      Office of The Basic Education Commission  
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Appendix 

 

Enterprise Requirements 

1.  Task-oriented discipline 

1.1. Punctuality 

1.2. Regulatory compliance 

1.3. Workplace safety 

1.4. Job responsibilities 

1.5. Self-control through discipline, self-management 

1.6. Willingness to learn focusing on self-improvement 

1.7. Willingness to work hard 

2. Life skills 

2.1. Intensive fundamental knowledge 

2.2. Ability to drive; possessing a driving licence, obeying traffic rules 

2.3. Maintaining personal hygiene 

2.4. English proficiency; instruction manuals are available in English  

3. Tech savvy 

3.1. Computer and information technology skills 

3.2. Willingness to learn things and gain knowledge on automobiles 

3.3. Keen on fundamental electrical concepts 

4. Task-related knowledge and skills 

4.1. Pay particular attention to workplace safety procedures: safe use of tools, machinery, 

equipment and be aware of the surroundings to reduce incidents 

4.2. Live and family planning for the economic empowerment and success in life 

4.3. Effective teamwork skills 

4.4. English literacy, being familiar with glossary of technical terms 

5. Ethics and morality 

5.1. Integrity 

5.2. Emotional quotient (EQ) 

5.3. Be considerate of one's colleagues; be mindful of others. 

6. Others 

6.1. Possessing sufficient proficiency in English 

6.2. Communication skills 

6.3. Technical report writing and presentation skills 

6.4. Making the most of your free time after work; spend leisure time effectively 

Top 6 qualities and personality traits bosses look for in their employees: 

1. Gaining self-discipline 

2. Improving life skills 

3. Possession and exercise of moral and  virtues 

4. Improving and enhancement of Emotional Intelligence 

5. Formulating a life plan, including family planning; sanitation and hygiene improvement; 

economic empowerment; implementing the movement of 5 cleaning strategies 

6. Interpersonal and teamwork skills 
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Self-Assessment Checklist 

 

Work through the checklist. Decide on the response and answer “Yes” or “No.” in front of each 

item. 

 

I __________________ 

 

1. admit my mistake and accept blame when I deserve it (after making a mistake at work). 

2. send back items to the original place after use, so colleagues can use it. 

3. limit my time spent on smartphone. 

4. am willing to queue up and waiting in line 

5. put trash in its place to help keep the premises looking neat; when people don't dispose 

properly, I would pick trash off the ground and throw it in the garbage. 

6. can keep a promise  

7. am a punctual person; I never miss an appointment. 

8. have an open mind. I am willing to consider and receive different ideas. 

9. have never been absent from my classes, from a meeting nor training 

10. have never copied in my exams.  

11. respectfully treat  the elderly (such as choosing a salutation that will make seniors feel 

honored; avoid addressing them by first names and titles). 

12. master table manners and proper etiquette 

13. help teachers/ others willingly without being asked. 

14. help others during my daily commute   

15. don't mind queuing up, waiting to do something. I don't break the queue. 

16. meet assignment deadlines and  keep up with schedules. 

17. manage to return lost items to their owners 

18. spend money responsibly 

19. have never caused trouble to my parents, teachers, or others. 

20. strictly abide by the rules and regulations of my College. 

 

Footnote  

1. Related contents can be adjusted 

2. The number of assessment forms depends upon the number of respondents. 

3. The checklist is used for pre- and post-task activities. 
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“Disciplinary Camp for Guaranteed Career Placement” 

Self-Discipline Development Program   

to Enhance Emotional Wellbeing and Progress towards Career Readiness 

“Producing Disciplined Citizens for Improved Career Opportunities and Quality of Life” 

 

Dr. Pornlert Saengkawelert  

Managing Director of Phraramhok Technological College 

Beloved Educator  

 

Dr. Pornlert Saengkawelert has a solemn personality; however, he is a kindhearted teacher who 

emphasizes the qualities associated with orderliness, cleanliness and maintaining self-discipline 

which are believed to help an individual develop personal core values along with family and society 

values.   

  

It may appear that much preparation is not needed to become a mechanic or technician. Indeed an 

important element in becoming tech savvy or mechanically savvy is the possession of self-discipline, 

which equips an individual with inner strength and perseverance in spite of discouragement or 

failure. By this scope and purpose, the new project entitled “Disciplinary Camp for Guaranteed 

Career Placement” is initiated.  

 

A systematic approach is applied to the planning, implementation and task delegation. The network-

based collaborations for human development are carried out across agency boundaries, incorporating 

government agencies, public and private institutions. 

 

Dr. Pornlert Saengkawelert feels honored and privileged to be recognized as an amazing, beloved 

teacher and he was also an award recipient of Princess Maha Chakri Award Foundation.  The 

recognition awards bring utmost delight and pride to Dr. Pornlert Saengkawelert  as well as his 

entire family and colleagues. Since then he has stayed motivated to take care of his health and 

perform positive things that contribute to students, local communities and society at large. His 

distinct policies constitute raising awareness about volunteering opportunities and observance of 

well-defined disciplines so that all persons live together in harmony.   

 

“Producing Disciplined Citizens for Improved Career Opportunities and Quality of Life” 

  

By: Ajarn Chadjane  Thaithae 

Retired Civil Servant 

Former Educational Supervisor, Specialist 

Office of The Basic Education Commission. 

  

 

****************************** 


